SUMMARY OF GENERAL BENEFITS jJuLy 2009 — juNE 2010

Who is Eligible Important Information About Covering
Your Same Sex Domestic Partner and

Certain Employees and Retirees are eligible for Your Partner's Child(ren)

coverage. Refer to the charts on the following pages to
determine if you are eligible for benefits from the State ¢ How Your Taxes May Be Affected — Internal

of Maryland and the cost to you. If you are eligible, you Revenue Service (IRS) regulations require different
may also cover your eligible dependents for certain tax treatment for group insurance costs associated
benefits. with health benefits for qualified domestic partners

and eligible domestic partner's dependents. In most

Same Sex Domestic Partner cases, the IRS does not qualify domestic partners

and domestic partner's dependents under the

® NEW! Same sex domestic partners and the
dependent tax code. Therefore, health benefits for

partner’s child(ren) are eligible for coverage

effective July 1, 2009. Please note, because the IRS domestic partners and their eligible dependents

does not recognize domestic partners and their who are not qualified as a dependent under the IRS

children as eligible dependents, the value of tax code will be taxed as outlined below:

coverage attributable to your domestic partner e Payroll Deduction — For each group health

and/or the partner’s child(ren) is included as insurance plan where there is an employee

income in each pay check and subject to applicable contribution and a State subsidy in which you

taxes. Additionally, the portion of your premium enroll your domestic partner and your partner's

attributable to the coverage for your same sex eligible dependents, you will pay a:

partner and/or your partner’s child(ren) must be

taken post-tax. For details, please see the Same Sex ® Post-tax deduction for the coverage level for the

6 Domestic Partners Frequently Asked Questions domestic partner (and/or domestic partner’s
included in your enrollment packet. child(ren); and
® Pre-tax deduction for the coverage level

applicable to the employee adding the domestic

NOTE:The effective date for same sex partner [and/or domestic partner’s child(ren)]
domestic partners and the partner’s child(ren) minus the amount of the post-tax deduction.

is subject to the date the regulations to ® Imputed Income — For each group health insurance
include them as eligible dependents are plan where there is an employee contribution and
adopted. Coverage could be delayed to a date State subsidy in which you enroll your domestic
after July 1,2009. We will notify you if this partner and your domestic partner's eligible
occurs. dependents, you are subject to tax withholding on

the State's contribution towards the coverage for
those dependents not qualified as tax dependents
under the IRS code. In other words, the State's
contribution towards coverage for your domestic
partner and your domestic partner's dependents is
considered wages and is included in your taxable
gross income subject to tax with holdings. This is
known as imputed income.

rev. 042209



Maryland State Employees and Retirees

Example #1: You have Employee + Domestic
Partner — Aetna POS coverage.

* To begin the calculation you first need the Fair Market
Value (FMV) of the coverage for just the Domestic
Partner. In this example, the FMV equals the total cost
(employee plus state contributions) for Employee Only
coverage, which is $362.85 per month.

* Next we move to the post-tax deduction. This is equal
to the employee monthly contribution for Employee
Only coverage, which is $61.68.

* Then we calculate the pre-tax deduction by subtracting
the employee contribution for Employee Only, $61.68,
from the employee monthly contribution for Employee
+ One coverage, $111.03. The result is $49.35. This is
the monthly pre-tax deduction.

e Last, the imputed income is equal to FMV minus the post-
tax deduction; $362.85 — 61.68 = $301.17.

Monthly Bi-Weekly

Post-tax $61.68 $30.84
Pre-tax $49.35 $24.68
Imputed Income $301.17 $150.59

Example #2: You have Employee + Family PLUS
Domestic Partner + Domestic Partner’s Children -
Aetna POS coverage. (In this example, note what
happens to the pre-tax deduction.)

* Fair Market Value of Domestic Partner + Domestic
Partner’s Children equals $907.07.

* Post-tax deduction equals $154.20.

* Pre-tax deduction equals $0 because the
calculation is the employee contribution for
Family coverage ($154.20) subtracted from the
employee contribution for Family coverage
($154.20).

* The imputed income is equal to FMV minus the post-tax
deduction; $907.07 — 154.20 = $752.87.

Monthly Bi-Weekly
Post-tax $154.20 $77.10

Pre-tax $0 $0
Imputed Income $752.87 $376.44

Dependent Child to Age 25

® You can cover any unmarried eligible dependent
child through the end of the month in which they
turn age 25. The dependent child must be younger
than the individual claiming him/her as a tax
dependent. Your dependent child does not need to
be a student or disabled to be covered up to age 25
so long as the child meets the tax requirements.
Disability certification is required to cover children
beyond age 25.

® The dependent child must still be eligible for tax-
favored benefits coverage for you to add him/her
to your coverage. This means that your dependent
child must be either a “qualifying child” or a
“qualifying relative” as those terms are used by the
IRS, explained on page 8 and on the Dependent
Tax Affidavit available from the Employee
Benefits Division.

® Required Dependent Documentation: You do not
need to provide any documentation during Open
Enrollment. After Open Enrollment ends, you will
be contacted to provide the required
documentation. See pages 14-15 for the required
dependent documentation.

e After Open Enrollment ends, Active Employees
will receive written correspondence from their
Agency Benefits Coordinator indicating the
required dependent documentation needed and
the deadline for submitting it.

e After Open Enrollment ends, Retirees and Direct-
Pay enrollees will receive a letter mailed to their
home address from the Employee Benefits
Division indicating the required dependent
documentation needed and the deadline.

¢ If you do not provide the required dependent
documentation by the deadline, any dependent(s)
added during Open Enrollment will be removed
from your coverage back to July 1, 2009.

® Disabled Eligible Dependent Child: You are not
required to provide Disability Certification until
the child reaches age 25. You will then be required
to provide continued certification of his/her
disability status every two years in order to keep
him/her on your coverage.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (GRACoL2006_Coated1_GCR_bas.icc)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /RelativeColorimetric
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 350
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 350
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 2400
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /PDFX3:2002
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    9.00000
    9.00000
    9.00000
    9.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /Description <<
    /ENU ([Based on '[Press Quality]'] Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks true
      /AddColorBars false
      /AddCropMarks true
      /AddPageInfo true
      /AddRegMarks false
      /BleedOffset [
        9
        9
        9
        9
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 9
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




